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fiajd ia:dkfhaos is≥jk ,sx.sl ysÍyer msgq oelSu ms<sn|j jk m%;sm;a;s ud,dj

POLICY AGAINST SEXUAL HARASSMENT IN THE WORK PLACE

 

Guidelines for State Sector Institutions

fiajd ia:dkfhaos is≥jk ,sx.sl 
ysÍyer msgq oelSu ms<sn|j jk 

m%;sm;a;s ud,dj

fiajdfhdaclhka i|yd udr®f.damfoaY

 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
m;d bosrsm;a úh yels wkaoñka ish 
wud;HdxY" fomd¾;fïka;= yd rdcH 
wdh;khka ,sx.sl ysrsyer ;=rka lsrSfï 
m%;sm;a;shla wkq.ukh l< hq;=h' fulS 
m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; njhe;jutpw;F vjpuhd nfhs;if
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fiajd ia:dkfhaos is≥jk ,sx.sl 
ysÍyer msgq oelSu ms<sn|j jk 

m%;sm;a;s ud,dj

fiajdfhdaclhka i|yd udr®f.damfoaY

 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
m;d bosrsm;a úh yels wkaoñka ish 
wud;HdxY" fomd¾;fïka;= yd rdcH 
wdh;khka ,sx.sl ysrsyer ;=rka lsrSfï 
m%;sm;a;shla wkq.ukh l< hq;=h' fulS 
m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.
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fiajd ia:dkfhaos is≥jk ,sx.sl 
ysÍyer msgq oelSu ms<sn|j jk 

m%;sm;a;s ud,dj

fiajdfhdaclhka i|yd udr®f.damfoaY

 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
m;d bosrsm;a úh yels wkaoñka ish 
wud;HdxY" fomd¾;fïka;= yd rdcH 
wdh;khka ,sx.sl ysrsyer ;=rka lsrSfï 
m%;sm;a;shla wkq.ukh l< hq;=h' fulS 
m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.
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fiajd ia:dkfhaos is≥jk ,sx.sl 
ysÍyer msgq oelSu ms<sn|j jk 

m%;sm;a;s ud,dj

fiajdfhdaclhka i|yd udr®f.damfoaY

 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
m;d bosrsm;a úh yels wkaoñka ish 
wud;HdxY" fomd¾;fïka;= yd rdcH 
wdh;khka ,sx.sl ysrsyer ;=rka lsrSfï 
m%;sm;a;shla wkq.ukh l< hq;=h' fulS 
m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.
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fiajd ia:dkfhaos is≥jk ,sx.sl 
ysÍyer msgq oelSu ms<sn|j jk 

m%;sm;a;s ud,dj

fiajdfhdaclhka i|yd udr®f.damfoaY

 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
m;d bosrsm;a úh yels wkaoñka ish 
wud;HdxY" fomd¾;fïka;= yd rdcH 
wdh;khka ,sx.sl ysrsyer ;=rka lsrSfï 
m%;sm;a;shla wkq.ukh l< hq;=h' fulS 
m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.
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fiajd ia:dkfhaos is≥jk ,sx.sl 
ysÍyer msgq oelSu ms<sn|j jk 

m%;sm;a;s ud,dj

fiajdfhdaclhka i|yd udr®f.damfoaY

 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
m;d bosrsm;a úh yels wkaoñka ish 
wud;HdxY" fomd¾;fïka;= yd rdcH 
wdh;khka ,sx.sl ysrsyer ;=rka lsrSfï 
m%;sm;a;shla wkq.ukh l< hq;=h' fulS 
m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.



fiajd ia:dkfhaos is≥jk ,sx.sl 
ysÍyer msgq oelSu ms<sn|j jk 

m%;sm;a;s ud,dj

fiajdfhdaclhka i|yd udr®f.damfoaY

 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
m;d bosrsm;a úh yels wkaoñka ish 
wud;HdxY" fomd¾;fïka;= yd rdcH 
wdh;khka ,sx.sl ysrsyer ;=rka lsrSfï 
m%;sm;a;shla wkq.ukh l< hq;=h' fulS 
m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.
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 ,sx.sl ysrsyerhkag ,lajkakkag iykhka 
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m%;sm;a;s ud,dj ;=< ,sx.sl ysrsyer 
ms<snoj meñKs,s i,ld ne,Su ioyd 
lñgqjla o we;s l< hq;=h'

,sx.sl ysrsyer hkq l=ulao@

 ,sx.sl ysrsyer hkq fjkiafldg ie,lSfï 
tla iajrEmhls' tfiau th Y%S ,xldfõ 
wmrdOuh jrola f,i o ie<fla'  fuh 
,sx.sl iajNdjfhka is¥ flfrk wkjYH" 
wukdmh okjk" wfkdakH leue;af;ka 

f;drj iy fndfyda úg ;¾ckd;aulj 
is¥ flfrk YdrSrsl" oDYHuh" jdÑl fyda 
jdÑl fkdjk l%shdjla úh yelsh'  
fujeks l%shd u.ska wdrCIdj yd fi!LH 
ms<sn| .eg¿ fukau wod, mqoa.,hdg 
wjuka lsrSfï ;;a;ajhla o Wod fõ'  
;jo ysrsyerhg m;ajk mqoa.,hdf.a 
fiajd ;;a;ajhkag tkï" fiajhg n|jd 
.ekSï" Wiiaùï wdosfhaoS n,mEula 
is¥úhyels njg idOdrK úYajdihla 
we;súh yels fukau fkdi<ld yerSulg 
,laùu fydaa wys;lr /lshd mrsirhla o 
ks¾udKh fõ‘    

th yªkd.kafka flfiao @

 thg ,lajkakdg thg wlue;sùu iy th 
ms<sfkd.ekSu

meñKs,a,la f.dkqlrkafka flfiao @

,sx.sl ysrsyerhka g úreoaOj lrkq ,nk 
meñKs,a,la ,sÅ; osjqreï m%ldYhla f,i meñKs,s 
lrkakdf.a w;aik iys;j isoaêh is¥ù tla 
udihl ld,hla we;=,; ,sx.sl ysrsyer ms<sn| 
úu¾Yk lñgqj fj; bosrsm;a l< hq;=h' my; 

i|yka lreKq tu meñKs,af,ys wka;¾.; úh 
hq;=h‘
 meñKs,slref.a iïmQ¾K ku iy ,smskh

 ú;a;slref.a iïmQ¾K ku iy ,smskh

 fpdaokdj fyda fpdaokd ms<sn| úia;rhla

 wod< lreKq ms<sn| idrdxY.; m%ldYhla

,sx.sl ysrsyer úu¾Yk lusgqj

 ia;S% mqreI iudk ksfh`ckhla ;sìh 
hq;=h' wju jYfhka iudcslhka  
fofofkla ldka;djka úh hq;=h 

 l<uKdlrK wxYfhka tla 
ksfh`cs;fhla o fiajl jD;a;Sh iñ;sfha 
ksfh`cs;fhla o iy l<uKdlrKfhka 
iy jD;a;Sh iñ;sfha  tlÕ;djfhka 
m;alr.;a msgia;r mqoa.,fhl=f.ka 
iukaú; úh hq;=h'

 lñgq iudcslhka ,sx.sl ysrsyer ms<sn| 
ixfõos;djh we;slsrsfñys mqyqKqjla ,o 
hq;=h‘

lñgqfõ l%shdldrlï

 meñKs,s Ndr .ekSu" úu¾Ykh iy ,sx.sl 
ysrsyer ms<sn| meñKs,s j,g ijka oSug;a 
tu lreKq ms<sn| jd¾;d yd wod< 
ks¾foaY bosrsm;a lsrsu'

 ,sx.sl ysrsyer iïnkaO is¥ùï je<lSug 
iy ta ms<sn| wjfndaOh j¾Okh lsrsug 
ks,OdrSka" fiajdfhdaclhka" mqyqKqjkakka 
yd wdOqkslhka iu. /iaùu meje;sùu'

 fiajd ia:dkfha iodpdr;aul yeisrsu 
iïnkaO ksks m%pdrhg m;a lsrsu, 

 tla tla lñgq idudcslhkaf.a kï j.lSï 
fiajd ia:dkh ¥rl:k wxlh wdosh 
ms<sn| úia;r jrskajr fkdkj;ajd 
fiajlhka w;r fnodyersu'  fuys,d tjka 
úia;r wjYH jk fiajdodhlhkayg ish 
wkkH;djh fy<sorõùsfï wjodkulska 
wdrlaId ùfï myiqj ie,fia' 

meñKs,s iïnkaO mámdáh

meñKs,s másmdáfha my; i|yka uq,sl 
lreKq wvx.= úh hq;=h 

 ish,q mshjrhkag iq¥iq ld,iSudjka 
,efnk mrsos meñKs,s mrSlaId lsrsu iy 
jd¾;d lsrsu mshjfrka mshjr is¥ lsrsu' 
fuu iïmq¾K mámdásh ih uil ld, 
mrdidhla ;=< wjika lsrsu' 

 úu¾Yk mámdáhla ilia lSrSu'

 úu¾Yk m%;sM,hkaf.ka fkdi;=gg m;a 
md¾Yjhkag by, wêldrshg wNshdpkh 
l< yels wkaofï wNshdpk mámdáhla 
ielisu'

ovqjï ms<sn| f,aLkh

,sx.sl ysrsyer iïnkaO jeros iïnkaOfhka my; 
ioyka ovqjï l%u l%shd;aul l< yelsh'

• jroldr fiajdodhlhdf.a fm!oa.,sl 
,smsf.dkqg meusKs,a,g miqj .;a 
mshjrhka ms<sn| ,sÅ; jd¾;djla 
we;=<;a lsrSu'  

• fuu jd¾;dfõ lrkq ,nQ jrfoa 
iajdNdjh" lrk ,o ;rjgqj ljf¾o" 
.kq ,enQ úkh l%shdud¾. ljf¾o hkak 
we;=<;a l< hq;=h'

 myroSu iy ¥IKh  

   fiajfhka mylsrSu iy fmd,Sishg jd¾;d 
lsrSu fuys m%:sM,h úh yel' 

 iyDo fiajlhdf.ka is¥jk 
wfkl=;a ,sx.sl ysrsyerhka -

   myroSula fyda ¥IKhla fkdjk fjk;a 
wkaofï ,sx.sl ysrsyerhla is¥l<fyd;a 
tu jrfoa iajdNdjh fyda nrm;,Ndjh 
u; mokïj  ,sÅ; wjjdo lsrSula" 
;djld,sl fiajd ;ykula fyda tu 
fiajfhka mylsrSula is¥ lsrsu'

 tlgtl lsrSula f,i is¥lrk  
 m<s.ekSï  
,sx.sl ysrsyerhla wrUhd lrkq ,enQ meñKs,s 
fya;=fjka hful= m<s.ekSula is¥lrhs kï tysoS 
úkhdkql+, ls%hdud¾.hla fkdjk ,sÅ; Wmfoia 
,ndoSu' wod< md¾Yjh m,s.ekSu ;j¥rg;a 
is¥lrhs kï fiajd ;ykï l< hq;=h'  

Ntiyj;jsj;jpy; ,lk;ngWk; ghypay; 

njhe;jutpw;F vjpuhd nfhs;if

murJiw epWtdq;fspw;fhd 

topfhl;ly;fs;

Ntiyj;jsq;fspy; ghypay; njhe;jutpid 

Kw;whf ,y;yhnjhopg;gjpw;Fk; ghypay; 

njhe;jutpw;fhshdth;fspw;F chpa eltb-

f;iffisAk; ghpfhuq;fisAk; toq;Ft-

jw;Fk; rfy murJiw epWtdq;fSk; 

ghypay; njhe;jutpw;F vjpuhd nfhs;i-

fapid Vw;Wf;nfhs;s Ntz;Lk;.  ,f;nf-

hs;ifahdJ rfy murJiw epWtdq;f-

spYk; ghypay; njhe;juT rk;ge;jkhd 

tplaq;fis jPh;khdpj;J nfhs;tjw;Fhpa 

nraw;FO xd;W mikf;fg;gly; Ntz;Lk; 

vd;gijAk; cs;slf;Ffpd;wJ 

ghypay; njhe;juT vd;why; vd;d ?

ghypay; njhe;juthdJ ghugl;rj;jpd; xH 

mk;rkhf ,Uf;fpd;wJ.  ,yq;ifapy; 

ghypay; njhe;juthdJ Fw;wtpay; Fw;wkhf-

Nt fUjg;gLfpd;wJ.  tuNtw;fj;jfhj 

ghypay; Nehf;Fldhd elj;ij> clypay; 

hPjpahd njhLifAk; mjw;F NkyhditA-

k;> ghypay; rha%l;lg;gl;l Fwpg;Gf;fs;> 

Mghr glq;fis fhz;gpj;jy;> thh;j;i-

jfshfNth my;yJ nra;ifahyhd ghypay; 

Nfhhpf;if Nghd;wtw;iw ghypay; njhe;juT 

cs;slf;Ffpd;wJ.  ,t;thwhd elj;ij 

Rakhpahijia fhag;gLj;JtJld; cly; 

eyk; kw;Wk; ghJfhg;G gpur;ridfisAk; 

Njhw;wptpf;fyhk;.  NkYk; njhe;juTf;F 

Mshdth;fSf;F Ml;Nrh;g;G kw;Wk; gjtp 

cah;T Nghd;w tplaq;fspy; jhf;fk; Vw;gLk; 

vd;w epahakhd mbg;gil voyhk; 

mNjNtis ghugl;rj;jpw;Fk; ,l;Lr;nry;y-

f;$bajhf ,Ug;gJld; Ntiyj;jsj;jpy; 

mnrsfupakhd R+oy; Njhd;wTk; tha;g;G 

,Uf;Fk;.  

vt;thW Kiwg;ghLfis nra;tJ ?

,J njhlh;ghd  Kiwg;ghlhdJ vOj;J 

%yk; nra;ag;gly; Ntz;Lk; mj;Jld; 

mtuJ nrhe;jf; ifnaOj;Jld; $bajhd 

rj;jpaxiyapid ghypay; njhe;jutpd; 

Gyd; tprhuizf;fhf rk;gtk; epfo;e;J xU 

khj fhyj;jpw;;Fs; nraw;FOtplk; rkHgpj;jy;  

Ntz;Lk;.  

Kiwg;ghlhdJ gpd;tUk; tpguq;fis 

cs;slf;fpapUj;jy; Ntz;Lk;.

• Kiwg;ghl;lhshpd; KOg;ngaUk; 

KfthpAk;

• gpujpthjpapd; KOg;ngaUk; KfthpAk

• Fw;wr;rhl;L my;yJ Fw;wr;rhl;bd; 

tpguq;fs;

• rk;gtk; njhlHghd RUf;fkhd 

thf;F%yk;

ghypay; njhe;jutpid Gyd; 

tprhuiz nra;Ak; nraw;FO

• ,J Mz; ngz; gpujpepjpj;Jtj;jpid 

epahakhd mstpy; cs;slf;fpapUj;jy; 

Ntz;Lk;.  Fiwe;jgl;rk; ,uz;L ngz; 

mq;fj;jtHfis cs;slf;fpapUj;jy; 

Ntz;Lk;. 

• ,r;nraw;FOthdJ Kfhikj;Jtj;Jiw 

gpujpepjpiaAk; njhopw;rq;fq;fspd; gpujp 

epjpiaAk; Kfhikj;Jtj;jpdJk; njhop-

w;rq;fj;jpdJ rk;kjj;Jld; ntspahh; 

xUtiuAk; cs;slf;fpapUj;jy; 

Ntz;Lk;.

• nraw;FO mq;fj;jtHfs; fl;lhakhf 

ghy;epiy czHjpwd; rk;ge;jkhd 

gapw;rpia ngw;Wf;nfhs;sy; Ntz;Lk;.

nraw;FOtpd; njhopw;ghL

• ghypay; njhe;juT rk;ge;jkhd Kiw-

g;ghLfisg; ngw;Wf;nfhs;sy;> 

Gydha;T nra;jy; kw;Wk; tprhuiz 

nra;jYld; nghUj;jkhd ghpe;Ji-

ufSld; $bajhd mwpf;ifapidr; 

rkHgpj;jy; 

• ghypay; njhe;juT njhlHghd 

rk;gtq;fis jLj;jy; kw;Wk; mjpfhhpfs;> 

Copah;fs; > gapYdHfs;> Gjpjhfr; 

Ml;NrHf;fg;gl;Ls;stHfSld; ghypay; 

njhe;juT njhlHghf mth;fspd; mwptp 

id tpUj;jp nra;a re;jpg;Gf;fis 

xOq;F nra;jy;.

• Ntiyj;jsj;jpy; rpwe;j gz;GfisAk; 

khpahijiaAk; NgZtjw;Fhpa 

rl;lq;fs; kw;Wk; xOq;F tpjpfs; rk;ge;-

jkhd mwpTWj;jy;fis toq;Fjy;.

• Xt;nthU nraw;FO mq;fj;jtHfspd; 

nghWg;Gf;fs;> Ntiyj;jsk; kw;Wk; 

njhiyNgrp ,yf;fk; Nghd;w 

jfty;fis Ntiyahl;fspw;F 

toq;FtJld; ghypay; njhe;juT 

rk;ge;jkhd jfty;fis toq;FgtHfs; 

rk;ge;jkhd tplaq;fis gpw Nti-

yahl;fspw;F ntspg;gLj;jhky; ,ufrpa-

j;jd;ikia Ngzy;.

Kiwg;ghL nra;Ak; Kiw

Kiwg;ghl;bid Nkw;nfhs;Sk; NghJ 

gpd;tUk; mbg;gil tplaq;fs; cs;slf;f-

g;gl;bUj;jy; Ntz;Lk;.

• Kiwg;ghl;bid Gydha;T nra;tjp-

w;Fk; mwpf;ifapLtjw;Fkhd rfy 

gbKiwfSf;Fk; NghJkhd fhy 

mtfhrk;  toq;fg;gLjy; Ntz;Lk;.  

rfy gbKiwfSk; Kiwg;ghL fpil-

f;fg;ngw;W MW khj fhyj;jpDs; epiwT 

nra;jag;gly; Ntz;Lk;. 

• Gydha;T gbKiwfSf;Fhpa tpjpfs; 

mikf;fg;gly; Ntz;Lk;.

• Gyhdha;T tprhuizfspd; ntspg;ghl;-

by; jpwj;jth;fs; jpUg;jpailahj tplj;J  

Nkyhd mjpfhurigaplk; Nkd; Ki-

wapLtjw;fhd Nkd;KiwaPl;Lg; 

gbKiwia jahh; nra;jy;. 

jz;lidfs; gjpNtL

vtNuDk; MnshUtH ghypay; njhe;jutp-

w;F nghWg;ghdtnud fz;Lgpbf;fg;gl;lhy; 

gpd;tUk; jz;lidfs; nfhLf;fg;glyhk;. 

• Kiwg;ghl;bw;F gpd;dH vLf;fg;gl;l 

eltbf;iffspd; vOj;jhyhd mwpf;i-

fahdJ Fw;wj;jpid Ghpe;jthpd; gpuj;jp-

Naf Nfhitapy; ,izf;fg;gly;.

• ,t; mwpf;ifahdJ Fw;wj;jpd; jd;ik> 

fz;bg;G kw;Wk; vLf;fg;gl;l xOf;fhw;W 

eltbf;iffisAk; cs;slf;Fjy; 

Ntz;Lk;. 

• fLikahd jhf;Fjy; kw;Wk; fw;gop-

g;ghapd; NtiyapypUe;J ,ilepWj;jYk; 

nghyp]pf;F mwpf;ifaplYk;.

• fLikahd jhf;Fjy; jtpHe;j Vida 

ghypay; njhe;juTfspw;F vOj;J 

%ykhd vr;rhpf;if> jw;fhypf gzp ePf;fk; 

my;yJ Fw;wj;jpd; jd;ik kw;Wk; mjd;  

fLikf;F mikthf mtid / mtis 

NtiyapypUe;J ,il  epWj;jy;.

• gopthq;Fjy; -  rpyNtisapy; Kiw-

g;ghl;lhsH kPJ ghypay; njhe;juT 

rk;ke;jdhd Kiwg;ghL nra;j fhuzj;-

jpdhy; gopthq;Fk;  eltbf;iffs; Nkw; 

nfhs;sg;gLkhapd; tha;%y mwpTWj;-

jy;fs; xOf;fhw;W eltbf;iffs; vLf;f 

NghJkhdjhf mikahJ.  jpwj;jtuhy; 

NkYk; ,jid njhlh;e;jhy; jpwj;jth; 

gzp ePf;fk; nra;ag;gly; Ntz;Lk;.   

POLICY AGAINST SEXUAL 
HARASSMENT IN THE WORK 
PLACE

Sexual Harassment Policy

All state sector institutions should 
adopt a policy of eradicating sexual 
harassment in the workplace and 
should take measures to provide a 
remedy to victims of sexual 
harassment.  This policy should include 
the setting up of a Committee in all 
state sector institutions to determine 
cases of sexual harassment.

What is sexual harassment?

Sexual harassment is one aspect of 
discrimination. It is also considered as a 
criminal o�ence in Sri Lanka. Sexual 
harassment includes unwelcome 

sexually determined behaviour such as 
a physical contact and advances, 
sexually coloured remarks, showing 
pornography and sexual demand, 
whether by words or actions. Such 
conduct can be humiliating and may 
constitute a health and safety problem; 
it is discriminatory when the person 
has reasonable grounds to believe that 
such person’s objection would 
disadvantage such person in 
connection with such person’s 
employment, including recruitment or 
promotion, or when it creates a hostile 
working environment. 

How to lodge a complaint?

A complaint in this connection should 
be lodged in writing and it should be 
submitted to the committee to 
investigate sexual harassment along 
with an a�davit under the signature of 
the complainant within a period of one 
month from the date of the incident.  
This complaint should contain the 
following particulars.

 Full name and address of the 
complainant.

 Full name and address of the 
respondent.

 The charge or details of the 
charges

 A summarized statement of the 
relevant matters.

Committee on Investigating 
Sexual Harassment.

 It should consist of a fair balance 
of representation of men and 
women. At least  two members 
must be women.

 This Committee should comprise 
a representative from the 
management sector, a 
representative of the trade 
unions of employees and an 
outsider appointed in agreement 

with the management and the 
trade unions.

 The members of the Committee 
should undergo gender sensitive 
training.

Functions  of  the  Committee

 Entertaining, investigating and 
inquiring into complaints of 
sexual harassment and 
submitting reports along with 
relevant recommendations.

 Prevention of incidents in 
connection with sexual 
harassment and conducting 
meetings with o�cers, 
employers, trainees and recruits 
for the improvement of their 
knowledge of sexual 
harassment.

 Providing instructions on rules 
and regulations pertaining to 
maintenance of due respect and 

courtesy at work place. 
Information relating to 
responsibilities of each 
committee member, work place 
and telephone number, should 
be constantly provided to the 
employees to enable an 
employee to seek such 
information without his/her 
identity being disclosed to all 
other employees at the work 
place.

Complaint Procedure  

The following basic matters should be 
included in the procedure:

 Investigating and reporting com-
plaints so as to provide su�cient 
time for all steps.  This whole 
procedure should be completed 
within a period of 6 months of 
receipt of complaints.

 Rules setting out the 
investigations procedure.

 Preparation of procedures for 
appeals enabling the parties 
dissatis�ed with outcome of 
investigations to appeal to a 
higher authority.

Penalties Register

The following penalties can be 
imposed against any one who is 
found responsible for sexual 
harassment.

 A written report on steps taken 
after the complaint should be 
attached to the personal �le of 
the employee who committed 
the o�ence.

 This report should contain the 
nature of o�ence, reprimand and 
disciplinary action taken.


